
THE COMPENSATION
The annual base salary range is: 

$126,922 - $171,288
Total Salary and Benefits Package valued up to $249,389 annual.

Placement within this range is dependent upon qualifications 
and experience of the selec ed candidate. 

The County also offers an attractive benefits package,  
(http://bit.ly/Exempt_TBO) including:

Retirement
• County pension (www.sbcera.org) vested after five years

• Retirement Reciprocity with CalPERS, and 1937 ACT plans

• 401(k) Defined Contribution Plan with 2 for 1 match, up to 8%  
of the base salary

• 457(b) Deferred Compensation Plan with County contribution  
1 times Employee contribution, up to 1%

• Retirement Medical Trust (RMT) County Contribution (based on  
service hours)

Healthcare
• Medical and Dental insurance for the employee and eligible family 

members with premium subsidies

• County paid Vision Insurance for employee and eligible family members

Additional Benefits
• County paid basic life insurance with voluntary, supplemental life  

insurance options including accidental death and dismemberment

• County paid short-term and long-term disability benefits

• Automobile Allowance: $12,000 annually

• Cell Phone Allowance: $2,400 annually

• 14 paid holidays (13 fixed, 1 floating)

• 80 hours of administrative leave with a cash out option

The County also offers an alternative Modified Benefit Option 
(MBO - http://bit.ly/Exempt_MBO) that provides a wage differential 
of 4% above the base salary rate with modified benefits including: 
Use of increased pay rate to calculate County contributions to 
RMT, 401(k), and 457(b) plans, leave cash outs, and retirement 
contribution rate.

Traditional Leave Package
Leave package, with up to 160 hours of vacation accruals  
annually (based on service hours) with cash out option, paid 
sick leave with unlimited accrual

-OR-

Modified Benefit Option Leave Package

Flexible Paid Time Off (PTO) with cash out options

This position is an exempt, at-will management  
position.

TO APPLY
If you are interested in this  
outstanding opportunity,  
please apply online at:

www.bobmurrayassoc.com

Filing Deadline: 
Open Until Filled

Applications and Resumes  
to be reviewed upon receipt

Following the filing deadline, resumes 
will be screened according to the 
qualifications outlined above. The 
most qualified candidates will be 
invited to personal interviews with 
Bob Murray & Associates. A select 
group of candidates will be asked 
to provide references once it is  
anticipated that they may be rec-
ommended as finalists. References 
will be contacted only following 
candidate approval. 

Finalist interviews will be held with 
the County of San Bernardino. 
Candidates will be advised of the 
status of the recruitment following 
selection of the Director of Economic 
Development.

If you have any questions, please do 
not hesitate to contact Ms. Valerie 
Phillips at:

(916) 784-9080

apply@bobmurrayassoc.com
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THE  
DEPARTMENT
San Bernardino County’s, Department 
of Economic Development, fosters 
sustainable economic growth 
opportunities for job creation and 
revenue enhancement through 
comprehensive business expansion, 
attraction, and retention programs 
and services.

The Department creates strategic 
partnerships with public and  
private entities to enhance global 
competitiveness and entrepreneurial 
development.

http://bit.ly/SBCEconomic 
Development

THE  
POSITION
Under general administrative  
direction, the Director of Economic 
Development will strengthen coordi-
nation across County departments 
and implement forward-looking 
programs that will deliver eco-
nomic success for the residents 
of the County. This position will 
seek to deliver measurable 
gains in job creation, investment 
in the community, expansion of 
the tax base, and enhanced  
opportunities for disadvantaged 
and target populations.

This position leads in the devel-
opment of short and long term 
economic and community devel-
opment plans, as well as the 
gathering of information and 
preparation of studies, reports, and 
recommendations to achieve 
County economic development 
goals. 

THE  
COMMUNITY
Located in the heart of Southern  
California, San Bernardino County (the 
County) thrives on the diversity of our 
communities. We offer families afford-
able housing, excellent schools, and 
community resources, including libraries, 
parks, hospitals, and international  
airports. 

The County provides a safe, clean, and 
healthy environment with access to a variety 
of business and shopping opportunities, as well 
as cultural and educational enrichment opportunities 
through museums, theater, and higher education, including 
California State University San Bernardino, University of Redlands, 
and California Baptist University.

As the largest county in the contiguous United States, the County 
encompasses over 20,160 miles of diverse geography and climate 
that includes snowcapped mountains, flowering deserts, pristine 
valleys, and lakes. Adjacent to Los Angeles and Orange Counties, we 
are but a short drive away from Southern California’s premier beaches, 
resort destinations, and major metropolitan centers. 

The County has a population of over 2 million residents, and is  
comprised of 24 incorporated cities and towns. 

As an employer, the County strives to provide its employees  
work-life balance, so they may enjoy all the amenities our County 
has to offer along with excellent career opportunities, a supportive 
work environment, and a competitive total compensation package.

We are a dynamic charter county governed by a five-member 
Board of Supervisors, who, working through our Chief Executive 
Officer - Leonard X. Hernandez, the County Administrative Office, 
and a workforce of over 20,000 dedicated employees, 
are committed to sustaining a vision of, “a  
complete county that capitalizes on the  
diversity of its people, its geography, and 
its economy to create a broad range 
of choices for its residents in how 
they live, work, and play.”

Visit us at:

www.sbcounty.gov

http://bit.ly/SBCounty_Vision

THE IDEAL 
CANDIDATE
San Bernardino County seeks  
candidates whose values and  

priorities align with the County’s  
vision, mission, and goals. 

The ideal candidate will be:

• A highly self-motivated, innovative, affable, 
goal-oriented, and a results-driven individual that 

    can lead a team and build trusting, sustainable relationships. 
• A motivating leader with the ability to develop and manage 

staff, possessing excellent interpersonal skills.
• Preserve, improve and expand existing, collaborative, and 

   successful working relationships with brokers, site selectors, and  
   local businesses.
• Be politically astute, yet non-partisan with excellent conflict  
   resolution and negotiation skills.
• Be technologically savvy and have an appreciation for and 
    strong ability to work with and utilize data to monitor and report  
    outcomes.
• Possess strong oral and written communication skills and have 
  experience in speaking knowledgeably to the press, investors, 
  board, and community on economic development issues.
• Have a proven and verifiable background in the support,  
  retention and expansion of community businesses; working in 
  collaboration with other key regional economic development  
  partners and adhering to the regional partnership code of  
   ethics. 
• Experience in developing coalitions of support, consensus building 
   and visioning.
• Knowledge of real estate and land/economic, land use and 
   municipal planning principles.
• International trade is highly desirable.

As a minimum requirement, candidates will possess a Bachelor’s 
degree in business or public administration, economics, behavioral 
science, or a closely related field; a Master’s degree is pre-
ferred. 

Five or more years of executive or management 
level experience in economic develop-

ment, community development or re-
development activities for the public 

sector is required.

Local government experience 
within a complex, multifaceted 
development environment is 
highly desired.

http://bit.ly/SBCEconomicDevelopment
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